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ORIGINS OF THE MODERN SOCIAL SECURITY

üContributory social insurance principles first applied by

Bismarck in Germany in 1889

üThe term social security was first officially used in the

legislation Social Security Act 1935 in USA

üBlend of Social Insurance and Economic Security

üSocial mechanisms to safeguard against risk of loss of

income

üFreedom from Want- Lord Beveridge
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SOCIAL SECURITY ïILO DEFINITION

ÅóProtectionwhich society provides for its

members, through a series of public measures,

against the economic and social distress that

otherwise would be caused by the stoppage or

substantial reduction of earnings resulting from

sickness, maternity, employment injury,

unemployment, invalidity, old age and death;

the provision of medical care; and the provision

of subsidies for families with childrenô(ILO,

1984).
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NEED FOR SOCIAL SECURITY

ÅIndustrialization and urbanization resulted 

in break up joint/extended families

ÅModernization has resulted in 

individualism, decrease in filial and 

fraternal ties

ÅTransition from agrarian to industrial 

economy



CONSTITUTIONAL COMMITMENTS

ÅSocial Security is implicit in Fundamental 

Rights and Directive Principlesô of State 

Policy and the State cannot absolve itself 

from this responsibility
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CONSTITUTIONAL PROVISIONS

ÅArt 16

ÅArt 19 (1) (c)

ÅArt 23

ÅArt 24

ÅDirective Principles of State Policy
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Social Security Laws in India

ÅWorkmenôsCompensation Act, 1923
ïState administered

ÅEmployeesôState Insurance Act, 1948
ïCenter (Cash) and State (Healthcare) jointly

administer

ÅEmployeesôProvident Fund & Miscellaneous
Provisions Act, 1952
ïCenter administers through CPF Organization

ÅMaternity Benefit Act, 1961
ïCenter for Mines & Circus, State for Factories, others

ÅPayment of Gratuity Act, 1972
ïState as per exclusive territorial jurisdiction, Center

for rest



THE JOURNEY TO EMPLOYEESô PROVIDENT 

FUNDS

Å In 1929, the Royal Commission of Labour stressed the need for

formulating Scheme to establish to Provident Fund for Industrial

Workers.

Å In 1948, Indian Labour Conference agreed to introduce of a

Statutory Provident Fund Scheme for Industrial Workers.

Å The view was endorsed by the conference of State Labour Ministers

held in January 1951.

Å The President of India promulgated the Employees Provident Fund

Ordinance 1951 on the 15th November 1951.

Å Replaced by EPF Act on 04th March 1952.
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THE EMPLOYEESô PROVIDENT FUNDS AND 

MISCELLANEOURS PROVISIONS ACT, 1952

Å THE EMPLOYEESôPROVIDENT FUNDS AND MISCELLANEOUS

PROVISIONS ACT, 1952 (Act No. 19 of 1952)

Å An Act to provide for the institution of provident funds, pension fund

and deposit-linked insurance fund for employees in factories and

other establishments.
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APPLICABILITY

Å(1) It extends to the whole of India except the State

of Jammu and Kashmir.

Å(2) - (a) to every establishment which is a factory

engaged in any industry specified in Schedule I

Å(b) to any other establishment employing twenty or

more persons or class of such establishments which

the Central Government may, by notification in the

Official Gazette, specify, in this behalf:

Contdééé.
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APPLICABILITY

1. 20 more persons employed.

2. Any person employed if notified by

Central Government (e.g. cinema,

newspaper).

3. If voluntary covered u/s 1(4)

establishment may be covered at any

strength of employee.

4. 2A. Establishments to include all

departments and branches. -
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CENTRAL BOARD

Å (1) a Chairman and a Vice-Chairman to be appointed by the Central

Government;

Å (2) the Central Provident Fund Commissioner, Ex officio;

Å (3) not more than five persons appointed by the Central

Government from amongst its officials;

Å (4) not more than fifteen persons representing Governments of

such States as the Central Government may specify in this behalf,

appointed by the Central Government;

Å (5) ten persons representing employers of such organisations of

employers as may be recognised by the Central Government in this

behalf; and

Å (e) ten persons representing employees such organisations of

employees as may be recognised by the Central Government
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SECTION 9: FUND TO BE RECOGNISED UNDER ACT 11 OF 1922

ÅFor the purpose of the Indian Income-tax Act, 1922

(11 of 1922), the Fund shall be deemed to be a

recognised provident fund within the meaning of

Chapter IXA of that Act: Provided that nothing

contained in the said Chapter shall operate to render

ineffective any provision of the Scheme under which

the Fund is established, which is repugnant to any of

the provisions of that Chapter or of the rules made

thereunder.
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CONTRIBUTION & CHARGES

BY CONTRIBUTION ACCOUNTS ADMINISTRATION ACCOUNTS

EPF EPS EDLI EPF @@ EDLI @@ 

ADMINISTRATIVE

CHARGES

INSPECTION 

CHARGES

ADMINISTRATIVE

CHARGES

INSPECTION 

CHARGES

EMPLOYEE 12% /10% ## 0 0 0 0

EMPLOYER Difference of 

EE share and 

Pension 

Contribution

8.33% 0.5% .85% .18% 0.01% .005%
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A DAY IN EPFO
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261 

establishments 

are registered  

and 116206 

members are 

enrolled

52084 Claims 

are settled

Rs. 192.06 cr. Is 

disbursed to 

beneficiaries 

5.86 Lac member 

accounts are 

updated 

Rs. 455.64 cr. Is received as 

contribution & 

Rs. 350.45 cr is invested 



Pension Scheme (EPS-95)

1. Withdrawal benefit  

2. Monthly member pension

3. Widow/widower pension

4. Orphan pension

5. Disable pension
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EDLI

ÅEmployees deposit link insurance benefit 

is provided diseased member who died in 

service.
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INDUSTRY-WISE  ESTABLISHMENT & 

MEMBERS AS ON 31.03.2015

Region

ESTABLISHMENTS MEMBERS

Un-Exempted Exempted Total Un-Exempted Exempted Total

All INDIA 856386 4737 861123 150885586 7584851 158470437
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EXEMPTION
Å Importance and Role of Exempted Establishments 

in Social Security Architecture of India.

ÅKinds of Exemptions and Provisions of the Act.

ÅRelaxation under Para 79 of the Scheme.

ÅProcedure for grant of Exemption.

ÅConditions of Exemption.

ÅVarious Penal Provisions of the Act. 



WHY EXEMPTION ?

ÅEstablishments pre existing enactment of

EPF & MP Act, 1952.

ÅAllowing employers with good track record

to provide flexibility ïfor extending better

benefits to employees.

ÅTo overcome service related issues.

ÅTo aid and supplement the efforts of

Government to extend the Social Security

Cover to maximum persons.



TYPES OF EXEMPTION
Å Exemption of establishment as a whole.

(Sec -17 (1) (a))

Å Exemption to a class of employees.

(Para 27A)

Å Exemption of individual employees.

(Para 27)

Å EDLI Exemption.

(Sec -17 (2A))



EXEMPTION
üU/s 17 of the Act exemption can be granted by the

Appropriate Government from any of the 3 schemes

üExemption may be granted u/s 17(1)(a) to any estt to

which the EPF &MPô52 Act applies if :-

ÁThe rules of PF scheme with respect to the rates of

contribution is not less favourable

Á Employees are enjoying other PF benefits also



EXEMPTION

üExemption is granted subject to certain conditions

üAppropriate Govt is Central govt for establishments
having branches in more than one states

üEstablishments exempted from EPF scheme pay
inspection charges @0.18% of wages

üEDLI Inspection Charges is 0.005% of the wages



PROVISIONS U/s (17)(1A)

Mandatory Provisions:

üWhere an establishment is granted exemption u/s

17(1)(a):-

ÁProvisions of sec 6,7A,8,14 &14B shall continue to

apply

ÁThe employer shall establish a BOT

ÁThe terms & conditions of service of members of

BOT shall be specified in the EPF scheme 1952



Duties of Board of Trustees:

×Maintain detailed account 

×Submit returns to RPFC 

× Invest PF money as per Central Govt. directions.

×Transfer accounts of employees.

Violation deemed to be offence u/s 14 (2A):

×Violation of conditions of exemption 

punishable with imprisonment of 

minimum 1 month.

PROVISIONS U/s (17)(1A)



EXEMPTION U/S 17(1) (b)
üGranted to any establishment, whether covered or

not under EPF Act if :-

ÁThe employees are in enjoyment of benefits in the

nature of PF, Pension or gratuity and,

ÁSuch benefits , separately or jointly ,are on the

whole not less favorable than the benefits provided

under the Act.



INDIVIDUAL & CLASS 

EXEMPTION
üSection 17(2) of the Act provides for a making a

provision in the schemes for exemption to

individual/class.

üSuch exemption is granted if the person or class of

persons is entitled to benefits in the nature of PF,

Pension or gratuity and,

üThe benefits are not less favorable to benefits under

the Act.

üPara 27 (A) ïExemption class of employees by

appropriate government.

üPara 27 ïSingle employee by RPFC.



PROVISIONS U/s 17(3)

ü In cases where exemption is granted U/p 27A or U/p

27 of the EPF scheme the employer shall:-

ÁMaintain accounts, submit returns, invest the PF

monies, pay inspection charges & provide facilities

for inspection.

ÁNot reduce the total quantum of benefits after grant

of exemption.

ÁTransfer PF accumulations of employees where

necessary



EXEMPTION FROM EPS & EDLI 

SCHEMES

üU/s 17(1)(C) the appropriate government grants

exemption from EPS ô95

üU/s 17(2A) of the Act the CPFC grants exemption

from the EDLI scheme.

üU/s 17(2B) provision exists for exemption of a

person or a class of persons from the EDLI scheme



GRANT OF RELAXATION
üRelaxation u/p 79 is to be issued to establishments

already having a PF trust

üRelaxation not to be granted to already complying un

exempted estt.

üThe exemption proposal to be forwarded to EPFO

Head office within 7 days of grant of relaxation

üNo relaxation for establishments which are complying

as un-exempted



REVISED INVESTMENT PATTERN

Categor

y No. 

Category/Sub-Category Percentage amount to be 

invested 

(i) Government Securities and Related 

investments 

Minimum 45% and Up to 

50% 

(ii) Debt instruments and Related 

Investments 

Minimum 35% and Up to 

45%

(iii) Short-term Debt Instruments and 

Related Investments

Up to 5%

(iv) Equities and Related Investments Minimum 5% and upto 15%

(v) Asset Backed, Trust Structured and 

Miscellaneous Investments 

Up to 5%



MAINTENANCE OF FUNDS

ü Surplus funds to be invested by 15th of the month

üTrust cannot keep more than 10% of the funds idle

ü Investment to be made as per pattern notified by

Ministry of Labour

üPattern to be achieved at the end of the year


